
*TRS:  District is paying 9.8901% of a total of 10.3753% on behalf of certified employees
**THIS=Teacher Health Insurance System:  Helps pay for retired teachers insurance (Charleston is paying .50% of the .80% member contribution).
***Retiree TRS:  Manditory payment that District must pay to TRS.

Dist. Medi Retiree Ind Fam PRO
TRS* THIS** THIS Care TRS*** Life Disability INS INS ORG CELL

Name Assign Mths 9.89010% 0.50% 0.63% 1.45% 0.58% INS INS 6,500 7,723   DUES PHONE
Littleford, J Supt 12 124,579  11,962         665 837 1754 771 138 660.63 6,500 7,723   1,225    X
Hutchins, D HS Prin 12 113,978  10,635         591 744 1559 685 138 587.31 6,500 7,723   724       X
Vilardo, T Asst Supt 12 97,657    9,377           521 656 1375 604 138 517.87 6,500 7,723   641       X
McMillan, B Sp Ed 12 92,626    8,642           480 605 1267 557 138 477.29 6,500 7,723   565       X
Poffinbarger, D Jeff Prin 12 86,040    8,262           459 578 1211 532 138 456.26 6,500 7,723   613       X
Oakley, B CMS Prin 12 72,100    6,923           385 485 1015 446 138 382.34 6,500 7,723   495       X
Burgett, C CS Prin 12 69,173    6,642           369 465 974 428 138 366.82 6,500 7,723   516       X
Diss, T MT Prin 10 85,665    7,993           444 559 1172 515 138 441.42 6,500 7,723   560       X
Doughty, T CHS Asst 10 74,224    7,127           396 499 1045 459 138 393.60 6,500 7,723   553       X
Ulm, R J/CS Asst 10 54,899    5,271           293 369 773 340 138 291.12 6,500 7,723   454       X
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